Eynsham Medical Centre
and Long Hanborough Surgery

At Eynsham, we are committed to upholding the core
values that drew us to General Practice. These values

include continuity of care, playing a significant role in -- : < I li .. .l

+ Long Harasrough Somer

the community, working independently as expert = : : i -
generalists, being part of a supportive and holistic - -
team environment, and ensuring a sustainable work-

life balance.
Communityand Location: Our two dispensing sites are _
located in semi-rural communities just outside Oxford Perks and social environment: Of course, we also

city in an area of low deprivation with outstanding have perks ranging from fresh fruit to salary

local schools, excellenttransport links and convenient sacrifice electric cars and sabbatical agreements.
access to the Cotswolds You also get your birthday off.

The whole practice team is supportive and caring.
We have an open-door approach and see each
other daily over two coffee breaks and lunch. We
also organise social trips to the pub, theatre, open
air opera,punting and many more!

So, if you want to enjoy your work, pursue your
interests and professional development and work
with a fun group of people then please do get in
touch.
eynshammedicalgroup.org.uk




Practice Structure and Team: We firmly believe in continuity and the value of our multidisciplinary team.
We run a usual GP list system for our 16,200 patients and have a clinical triage system to ensure optimal
continuity for patients and clinicians, as well as best use of our diverse team, which includes a home
visiting service, prescribing paramedic, advanced nurse practitioner, physician associates and social
prescriber.

We work hard to develop and deploy innovative approaches to promote quality of care. These include
month of birth chronic condition, and pharmacist-led medication, reviews;trained administrative staff
using protocolsto action pathology results; and a recall administrator. These all support us in delivering
high-quality, safe care. The outsourcing of various administrative tasks and triaging of document
management are examples of our efficient work streams which allow us to focus on the clinical work and
deal with the ever-increasing complexities within ‘modern’ primary care.We are heavily involved in
academic and commercial research hosting our own internal Research Team. Working collaboratively with
our neighbouring practice won us the RCGP Research Practice of the year 2021.

Work-Life Balance: Our GPs have variousnon-clinical
interests from working in specialist clinics or other local
services, roles at the ICB, LMC, researchand teaching, to

running a sidebusiness. We recognisethe importance of time
away from the practice for portfolio work or family life and
appreciate the additional value this brings to your clinical
time. Most of us work part-time and we’re open to flexible
working to avoid wrap-around care.
We also try to offer a supportive and manageable working
environment.




Professional Development: The systems we have in
place came out of a strongquality improvement
ethos.We are keen to support our staff as much as
possible. Therefore, if you’re looking for a place to
make a meaningful change or develop your own
professional skills, Eynsham could be the place for you.
We offer a personal study budget for professional

development, protected time (or paid overtime) to
attend monthlyCPD meetings, and opportunities to
develop your teaching or training skills by supporting
the large number of medical students and GP trainees
within the practice.t
Medfc
(b“{o c?/ Your medications, results anddocuments will be
\Q O covered whilst on holiday and you get blocked
& - time on your return for any outstanding admin.
< @ Every 6 weeks you will have allocated time with
’>} CJ one of the partners and a biannual GP liaison
LLJ "Cj meeting. The whole practice gets together
during our quarterly PLT events and the staff
forum.



